




Before we begin.





An acknowledgment 
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What do we mean by workforce diversity? 
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How Diverse is the APRN Workforce?  

U.S. Department of Health and Human Services, Health Resources and Services Administration, National Center for Health Workforce Analysis. 2017. Sex, Race, and Ethnic Diversity of U.S, Health 
Occupations (2011-2015), Rockville, Maryland.





What about APRN specialties? 
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American Midwifery Certification Board (AMCB), 2020 Demographic Report 
https://www.amcbmidwife.org/docs/default-source/reports/demographic-report-
2019.pdf?sfvrsn=23f30668_4

https://www.amcbmidwife.org/docs/default-source/reports/demographic-report-2019.pdf?sfvrsn=23f30668_4


What about APRN specialties? 



How good is the data?
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https://youtu.be/YNMki0i88xA
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How do we improve? 

What are the consequences of limited APRN 
diversity (patient safety, access and quality) ?



How did we get here?
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• Nearly 81% of RNs reported being White/Caucasian. RNs who reported being 

Asian accounted for 7.2% of the workforce, representing the largest non-
White racial group in the RN workforce. 
• Black/African American RNs increased from 6.0 % in 2013 to 6.7 % in 2020 

and the proportion of RNs reporting being Hispanic/Latinx also increased 

/2020_NNW_Executive_Summary.pdf


Systemic and Structural Racism 
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Poghosyan L. & Brooks Carthon, (2017). Policy, Politics & Nursing Practice 



Representation Matters
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Evidence

We evaluated survey responses of NPs working in more than 
1,500 practices who were asked how frequently they 
integrate patient preferences into care. 
Determine whether NP integration of patient’s needs and 
preferences into care is associated with characteristics of the 
practice environments where they are employed.



Evidence/Impact

Carthon JMB, Brom H, Poghosyan L, Daus M, Todd B, Aiken L. Supportive Clinical Practice Environments Associated With Patient-Centered Care. J Nurse Pract. 2020 Apr;16(4):294-298. doi: 10.1016/j.nurpra.2020.01.019. Epub 2020 
Mar 11. PMID: 32863798; PMCID: PMC7454202.



What do we do? 
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What do we do? 
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What do we do? 
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Thank You!
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