Adverse Event Reporting
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I 225 (53.0%)
I 201 (46.6%)
I 146 (34.1%)
I 120 (28.1%)
I 113 (26.3%)
I 00 (23.1%)
Fraud N 06 (22.4%)
Termination or resignation in lieu of termination | 73 (18.3%)
Single incident of reckless behavior I 69 (16.1%)
Social media or confidentiality policy violation | 67 (15.6%)
Standard of care violation [l 16 (4.1%)
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* Follow facility policy and procedure for action
plan to assist the -~
repeated error (i.e., discipline, monitoring,
focused remedial education)
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